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“Committed to Excellence”
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MESSAGE FROM
CHIEF CHRISTOPHER CHEW

Each year the Evesham Township Police Department
(ETPD) prepares an Annual Report in order to memorialize
the successes of the organization over the previous year.
2016 was another special year for the ETPD.

ETPD is an organization that is full of pride and is made of
men and women who have consistently shown on a daily
basis that they are willing to embrace new technologies
and cutting edge community based programs that allow our
Department to be one of the most progressive agencies in
the nation. A few of the new projects initiated during the
year include the following:

In January of 2016, our agency created our new mission statement that consists of the
following: “Protect, serve and enhance the quality of life of all citizens by providing a
progressive and diverse police department through a dedicated, ethical and virtuous work
force”. The mission statement was created by a committee of members of the police
department of various ranks who collaborated with the entire organization to create a
mission that best signifies as who we are as an organization. The committee solicited input
from the community and internal members to develop our new Mission Statement and Core
Values.

In October of 2016, our agency became the first nationally accredited agency through
CALEA in the State of New Jersey to also achieve accredited status with the New Jersey
State Chiefs Association law enforcement accreditation program. At the commission
hearing, our agency received praise for our high level of professionalism and dedication as
one of the leaders in the state or body worn camera implementation and for our internal
wellness program.

Another highlight for 2016 was for our agency to receive a $144,000 federal grant from the
United States Department of Justice to enhance our body worn camera program. Our agency
was only one of a few departments in the country to receive this grant, which will
undoubtedly improve our transparency in the delivering of our duties along with a
significant savings to our taxpayers.

Finally, I would also like to highlight that our agency created the first township-wide School
Resource Officer Program. The SRO Program allows our department to assign a full-time
officer to each of the elementary and middle schools in the district to include the regularly
assigned officers at Cherokee High School. This program allows our officers to provide
mentorship, guidance and more importantly safety to all of our children as they attend
school from kindergarten through their graduation from Cherokee High School.  The
program works closely with all of our other community-based programs such as: Police
Explorer Program, Police Chaplain Program, Nextdoor Social Media page, Craig’s List
Safety Transaction Zone, Virtual Ride Along Program, Police Foundation and other
numerous community based-functions. These accomplishments are just a few of the new
projects were initiated by the ETPD. Please take a few minutes to learn more about your
police department and the fine work being done by reviewing our 2016 Annual Report.
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Mission Statement

“Protect, serve and enhance the quality of life of all citizens by providing a
progressive and diverse police department through a dedicated, ethical and
virtuous work force.”

In 1966 the Evesham Township Police Department was formed to protect and serve the
expanding residential and business community of the Township of Evesham. Prior to 1966,
Evesham Township had a volunteer police force which was on duty from 6 PM to 6 AM. The
New Jersey State Police patrolled the Township during the day. In the mid 1960's with
Evesham Township’s population nearly doubling, the elected officials at the time began to plan
a full-time paid force.

In January, 1966 the Township Committee created the Advisory Committee for Law
Enforcement, which was a five-member body who studied state and local laws governing police
departments and were responsible for drawing up the ordinance which was the blueprint for a
paid full time force.

The Evesham Township Police Department can be categorized as a full service police agency
that’s committed to excellence and responsive to the community needs. We are a value driven
organization that is devoted to our core values and committed to providing the best possible
police service to the community we serve.

We will seek to understand our community we serve and be responsive to their needs. We are
in the business of reassurance, providing a sense of security, and in doing so, maintaining and
improving the quality of life for the public in the Township of Evesham. Improving the quality
of life depends upon a long-term strategy for reducing crime and disorder. Because of this, we
have included our mission, code of ethics and value statements in our annual report. This is the
kind of service the Evesham Township Police Department intends to be. It is also the desired
image we want to continue to portray to our community.
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CODE OF ETHICS

“As a Law Enforcement Officer, my fundamental duty is to serve mankind: to
safeguard lives and property; to protect the innocent against deception, the weak
against oppression or intimidation and the peaceful against violence or disorder;
and to respect the Constitutional rights of all men to liberty, equality and justice.

1 will keep my private life unsullied as an example to all; maintain courageous calm
in the face of danger, scorn or ridicule; develop self-restraint; and be constantly
mindful of the welfare of others. Honest in thought and deed in both my personal
and official life, I will be exemplary in obeying the laws of the land and the
regulations of my department. Whatever I see or hear of a confidential nature or
that is confided to me in. my official capacity will be kept ever secret unless
revelation is.necessary in the performance of duty.

I will ‘never act officiously or permit personal feelings, prejudices, animosities or
Sfriendships to influence my decisions. With no compromise for crime and with
relentless prosecution of criminals, I will enforce the law courteously and
appropriately, without fear or favor, malice or ill will, never employing unnecessary
force or violence and never accepting gratuities.

I recognize the badge of my office as a symbol of public faith, and I accept it as a
public trust to be held so long as I am true to the ethics of police service. I will
constantly strive to achieve these objectives and ideals, dedicating myself before God

to my chosen profession... law enforcement.”




CORE VALUES

INTEGRITY

To be trusted by the public and seen as hones, sincere and virtuous.

PUBLIC SERVICE

To enhance the quality of life for all Evesham Township residents by providing timely, professional and
compassionate police services.

EXCELLENCE

Committed to the highest standards in law enforcement. Members shall be responsive to the needs of the
community and work in concert to resolve issues of mutual concern.

TEAMWORK

Ensure a healthy work environment that encourages open communication, team building and mutual re-
spect.

FIDELITY

Faithfully upholding the traditions of the Evesham Township Police Department by maintaining pride in
oneself, organization and our department mission.

VALOR

Dedicated to meeting all challenges with the courage and determination needed to accomplish our mission.

PROFESSIONALISM

Maintaining an educated workforce committed to integrity, accountability and self-regulation.

COMPASSION

Treat people with kindness, respect and courtesy while working for the common good of our community.

HONOR

Exemplify the ultimate in ethical and moral behavior.

TRANSPARENT

To be accessible, open and welcoming to the public.




2016 HIGHLIGHTS

NJSACOP Accreditation

In October 2016, the agency became the first
nationally accredited agency through CALEA in the
State of New Jersey to also achieve accredited status
with the New Jersey State Association of Chief’s of
Police law enforcement accreditation program.
During the official accreditation hearing in front of
the New Jersey State Chief’s Association
Commission, the agency was praised for a high level
of professionalism and dedication as one of the
leaders in the State for the body worn camera
program and internal mental health initiatives for
their personnel.

Kiosk

In October 2016, the agency installed a touch screen
kiosk in the front lobby of police headquarters. The
goal of the kiosk is to provide another tool for the
community that allows easy access to the variety of
services provided by the agency, including requesting
a police report, requesting a residential vacation
check, providing a tip on a crime, and browsing the
different agency social media outlets and pictures.

Body Worn Camera Grant

In September 2016, the agency was awarded a
$144,000.00 federal grant from the United States
Department of Justice to enhance the body worn
camera program. The process for achieving the grant
was highly competitive and will allow the agency to
purchase upgrade the current cameras, purchase
additional units, and allow for increased data storage
and retention.



